EMPLOYER’S
GUARDIAN

WAGE & HOUR
COMPLIANCE

Build a Bulletproof Compliance Chain

A Best-in-Class Program Supported by Experts

Most litigation is not the result of bad intentions —
it stems from misaligned systems, inconsistent
execution, and false assumptions about who is
managing compliance.

The Current State of Wage & Hour Risk

Many organizations assume:
(¥ Payroll is actively managing compliance
(¥ Legal counsel has endorsed their systems and execution

& An HR generalist can control wage & hour risk

When litigation occurs, employers often believe they must accept:

& Increased labor costs

& Ongoing meal and rest period premiums
(Y Higher HR and payroll overhead

4 Disruptive operational changes

These assumptions cost businesses millions.
The real issue is not effort — it's structure.
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$1,000,000,000+

That’s what employers spend every year
settling wage & hour claims.

Build a Strong
Compliance Chain

Wage & Hour litigation prevention depends
on multiple components working together
like links in a chain. If one link is weak, the
entire system is exposed.

Employer’s Guardian builds fully
integrated Compliance Chains that align
policies, processes, training, payroll,
and monitoring into one defensible
strategy.

We don’t simply update documents — we
engineer systems that consistently
produce compliant outcomes.

@ (916) 635-2543 www.EmployersGuardian.com



The Employer’s GuardianCompliance Chain

HR Policy & Document Management

We maintain and align the hundreds of policies, compensation plans, notices, and documents required for wage &
hour compliance. As regulations evolve and business practices shift, documentation remains accurate, current, and
defensible.

Result: A litigation-resistant documentation foundation.

Wage & Hour Process Design

Compliant policies alone do not guarantee compliant outcomes. We design operational processes that are efficient,
user-friendly, and aligned with regulatory requirements — without unnecessarily increasing labor costs or disrupting
workflows.

Result: Compliance integrated into daily operations.

Comprehensive Training & Learning Management

Through our proprietary Learning Management System, employees, managers, and payroll administrators receive
targeted training aligned with your actual business practices. Participants understand what to do, when to do it, and
how to do it correctly.

Result: Reduced errors, stronger accountability, and consistent execution.

KPI Monitoring & Real-Time Oversight

High-performing systems are monitored. We identify key wage & hour indicators that signal potential risk and track
them through structured dashboards and oversight. Issues are identified early — before they escalate into litigation.
Result: Continuous compliance and proactive risk management.

Integrated Payroll Participation

The most costly wage & hour failures occur when payroll operates outside the compliance strategy. Employer’s
Guardian embeds payroll into the compliance team — supported by subject matter experts and delivered on
industry-leading platforms.

Result: Payroll that strengthens your compliance posture instead of exposing it.

Why Employer’s Guardian

Our program combines: Compliance is
& Wage & Hour subject matter experts
S only as strong as
(4 Process design specialists o o
4 Training and learning developers Its Wea kESt Ilnk.

(v Compliance strategists A single breakdown in policy, process,
training, or payroll can expose an

This level of integration is rarely found within traditional organization to litigation.

HR departments. We transform compliance from a
reactive expense into a strategic advantage.

The Outcome
Take the Next Step

Build a strong compliance chain with
Employer’s Guardian.

J Reduced exposure to wage & hour litigation

Controlled labor and administrative costs
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Scalable systems that grow with your organization



